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DEMOGRAPHICS:
(Please cross all applicable options)
Gender: ▢Female ▢Male
 	 ▢Other ▢Undeclared
Age:  ▢16-25 ▢26-35 ▢36-45
  ▢46-55 ▢56-65 ▢65+
Ethnicity: ▢British ▢Arabic	 ▢Asian  ▢Black 
  ▢Hebrew ▢White  ▢European
  ▢Multiple ▢Other  ▢Undeclared
 	 ▢N. American  ▢S. American  
LGBTQ+: ▢Yes ▢No ▢Other ▢Undeclared

VALUES: Has your administration created an
environment to encourage and protect:
       Strongly                    Strongly
       Disagree         Neutral         Agree
     -3  -2  -1   0   1   2   3
Honesty & Integrity? ▢	 ▢	 ▢	 ▢	 ▢	 ▢	 ▢
Health & Wellbeing? ▢	 ▢	 ▢	 ▢	 ▢	 ▢	 ▢
Family & Community? ▢	 ▢	 ▢	 ▢	 ▢	 ▢	 ▢
Freedom & Autonomy? ▢	 ▢	 ▢	 ▢	 ▢	 ▢	 ▢
Dignity & M. Respect?  ▢	 ▢	 ▢	 ▢	 ▢	 ▢	 ▢

INDUSTRIAL SOLIDARITY: Does your administration
support engagement with independent industrial 
associations, trade unions or collective bargaining?
       Strongly                    Strongly
       Disagree                Neutral         Agree
     -3  -2  -1   0   1   2   3
    ▢	 ▢	 ▢	 ▢	 ▢	 ▢	 ▢
Thanks for Keeping us Informed?
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W
ork Status: 

▢
C

asual 
 

▢
C

ontractual 
▢

Em
ployed  

▢
In Training

Level of A
uthority: ▢

Regional  
▢

M
anager 

▢
Supervisor 

▢
Team

 M
em

ber 
Length of Service: ▢

0-6 M
onths 

▢
6-12 M

onths 
▢

1-2 Years 
▢

2-4 Years
 

 
 

▢
4-8 Years 

▢
8-12 Years 

▢
12-16 Years 

▢
16+ Years
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▢
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▢
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The Old Kent 
Community 

Interest 
Corporation

How does society identify
organisations that bring people 

together to work in harmony with humanity? The Old Kent 
Community Interest Corporation (TOKCIC) is building a 
program dedicated to collecting data on commercial 
contribution to social justice and human development. 

The Human Trade Assessment (HTA) 
This survey is your first step in our community based 
monitoring program. It was created so that you can 

anonymously analyse your employer. We’re asking you to 
tell us how the management (administration) bring people 
together and if they trade in harmony with your society. 
We want to help communities identify organisations that 

support a free, fair and healthy environment. 
The HTA is designed around the 12 essential elements of 
social cohesion: Merit, Social Mobility, Safety, Security, 
Ecology, Equality, Honesty, Health, Family, Freedom, 

Dignity and Solidarity. These Pillars of Harmony are the 
foundation of our assessment.

The objective is to bring humanity together to evaluate 
commercial activity. As we collect information we’ll be 

able to publish comprehensive data so that 
you can compare your administration with others,
inside your organisation, around your industry, 

on your map, in your community.

Details at WWW.TOKCIC.COM
Follow us @OldKentSociety
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